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1.Policy statement and principles

We are dedicated to ensuring that our academy environment supports learning and the wellbeing of pupils and
staff through a strong sense of community cohesion. Cooperation, support, and respect are the foundations of
ourcommunityandwework hardtoprovideasafeacademywhere pupilsfeelincludedineveryaspect of
academy life and comfortable to voice their opinions.

This policy outlines what we expect from all our pupils in terms of their behaviour, and the sanctions that will
be enforced if this policy is not adhered to. It extends to all members of our academy community. Good
behaviourandself-discipline have stronglinks to effective learning, and arevital for pupils tocarry with them
both during and after their academy years.

We believe that all pupils should be aware of the standards of behaviour that are expected of them, and take
responsibility for promoting these standards. We hope that by encouraging positive behaviour patterns we can
promote good relationships throughout the academy built on trust and understanding, and that through the
use of this policy we can support all of our pupils in developing a high level of social awareness. Our aimiis to
ensure that all our pupils leave the academy with the key skills they need to continue to progress to the best of
their ability in all areas of life.

Our Vision:

‘Be your Best, Expect the Best, Succeed Together’ is our academy philosophy and motto. We are all
committedtogivingourchildrenthebestpossiblestartinlife, aswestrive toensurethatouracademy
becomes outstanding.

Pupils
For Pupils this means:

We expect our children to be their BEST by reaching beyond themselves and to feel proud of their
achievements. Our children will strive for excellence in all they do including building respectful relationships.

Through working together our children’s self-worth and resilience will flourish.
Parents
For Parents this means:

Westrive forthe BEST partnerships with our families, inorder to secure the BEST outcomes for your
children. We are proud to become a partner in your child’s life. We encourage a close and supportive
relationship between homeand school andwelcome parents and carersasactive partnersin their child’s
learning.
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Staff
For Staff this means:

Allstaff will provide the BEST quality learning experiences for all children. We will provide a supportive and
empowering environment to enable staff to be creative and innovative. We expect all staff to live out our core
values of Excellence; Respect; Resilience and Self-worth.

Aims

e To maintain a calm, purposeful and happy atmosphere within school;
Tofoster positive, caringattitudestowardseveryonewhereachievementsatalllevelsare
valued;

e Todevelopincreasing independence and self-discipline so that each child learns to accept
responsibility for their own behaviour;

e Tohaveaconsistent approach to behaviour throughout the school with parental co-operation
and involvement;
To raise children’s self-esteem;
To provide clear boundaries for acceptable behaviour to ensure physical and emotional safety;
and

e Tohelpchildren, staff and parents have asense of direction and a feeling of common purpose.

2.Definition

This policy is consistent with all other policies adopted by OAT / the academy and is written in line with
current legislation and guidance.

The phrase ‘behaviour for learning’ conceptualises the following three relationships experienced by a pupil:
= Their relationship with themselves, e.g. their self-confidence as a learner

= Their relationship with others, e.g. how they socially interact

= Their relationship with the curriculum, e.g. how best they learn

In order to foster a positive learning environment , relationships must be developed and supported.

Most social, emotional and behavioural skills are learned, with behaviour for learning being a theoretical
approach to the learning experience.

Rather than focussing on unwanted behaviours, the behaviour for learningapproach puts value on positive
behaviours, which enable and maximise learning.

Thisapproach helps pupilsunderstand the behavioural skills they need, what the teacher wants themtodo, and
why this will help them to learn.
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3.Complaints

All complaints are dealt with under the OAT Complaints Policy.

Complaints should be made in writing and will follow the OAT complaint procedures and set timescales. The
handling of complaints may be delegated to an appropriate person.

The outcome of the complaint will be communicated in writing.

4.Monitoring and review

This policy will be reviewed annually or in the following circumstances:

= changes in legislation and / or government guidance
= as a result of any other significant change or event
= in the event that the policy is determined not to be effective

If there are urgent concerns these should be raised to the Principal in the first instance for them to determine
whether a review of the policy is required in advance of the review date.

5.Roles and responsibilities

Pupils

The academy expects all of its pupils to show respect to one another, to academy staff, and anyone else that
they may meet. Incidents of bullying, denigration, or bringing intentional harm toother pupils or staff willnot
be tolerated.

Pupils are ambassadors of our academy even when off academy premises, and we expect them to act
accordingly. Theyareexpected toobeyacademyrules, listen, followinstructionsbystaff,andacceptandlearn
from any sanctions that they receive. Thisextends to any arrangements putin place to support their behaviour,
such as pastoral support programmes or parenting contracts.

Academy work and homework should be well presented, completed to a high standard, and in a timely fashion.
If pupils are struggling with aspects of their work for any reason, they or parents/carers should discuss this with
their teacher who will work with them to draw up asupport plan. The behaviour of pupils with Special Education
Needsoradisabilityis consideredinmore detailundertheacademy’sSpecial Educational Needs Policy.

The academy asks parents/carers to carefully read and then sign the home-academy agreement to show that

they have understood what is expected of their child and to acknowledge the responsibility that they children
for their own behaviour.
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Pupils will:

Abide by the Home-Academy Agreement and the Academy’s Behaviour for Learning Policy at all times.
Act as positive ambassadors and representatives of Ormiston Meadows Academy through their exemplary
behaviour.

Be polite and respectful of others in the surrounding community.

Work to the best of their ability and effort at all times, whilst allowing other pupils to do the same.
Cooperate with other pupils and members of staff inorder to create a positive learning environment.
Be ready to learn by ensuring regular attendance.

Correctly present themselves in the Academy’s uniform, in accordance with the Academy’s Uniform Policy.
Respect and value the environment and their surroundings, as well as each other.

Not act in a manner which is disruptive to the learning of others.

Under no circumstances put the health and safety of others at risk.

goooao o
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Academy

The academy understands that the first step to modelling good behaviour is to lead by example, which means
thatallstaff, volunteers, and anyone else who comes to the academy must act responsibly and professionally,

and will never denigrate pupils or colleagues. We work hard to ensure that discipline is consistent across the

academy so that behaviour boundaries and sanctions are clear to all and are applied fairly, proportionately, and
withoutdiscrimination, takingintoaccountspecialeducationalneedsanddisabilitiesaswellasthe additional

challenges that some vulnerable pupils may face.

Staff are trained to deal with behavioural strategies as part of their continual professional development, and are
well informed of the extent of their disciplinary authority.

We work with parents to understand their children and their behaviour and believe that in conjunction with
behaviour boundaries and sanctions, good support systems, praise, and rewards for good behaviour are an
important part of building an effective learning community.

The academy will report behaviour, good or bad, to parents regularly. We encourage parents to communicate
with the academy if they have a concern about their child’s behaviour, and we will do as much as is possible to
support parents as and when they need it. We promote good behaviour within the academy curriculum and
reminders of academy rules and expected standards of behaviour are up on walls in classrooms and situated
around the academy.

Staff are a constant presence around the academy, to ensure that children are safe.

The academy will take all reasonable measures to ensure the safety and wellbeing of all pupils and staff are
supportedappropriately, thisincludes protectionfrombullying. Weaim tocombat bullying and other harmful
behaviourusing, amongst others, preventative strategies through the active development of pupils’ social,
emotional and behavioural skills.

Staff members will;

Implement the Academy’s Behaviour for Learning Policy at all times.

Maintain a positive and well-managed learning environment.

Be positiveambassadors of the Academy atall times, through their professional behaviourand conduct.
Use the Academy’s reward system and hierarchy of sanctions to promote good behaviour.

Use the rules and consequences outlined in this policy clearly and consistently.

Treat all pupils fairly and equally, seeking to raise their self-esteem and develop to their full potential.

go**oao*"
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= Undertake comprehensive planning to provide challenging, interesting and relevant lessons, which are
appropriate to the age, ability and individual needs of pupils.

= Raiseanyconcernsregarding pupils’ behaviourwith the Inclusion Teamor the senior leadership team (SLT)

following a conversation with parents.

Take the necessary steps to effectively manage pupil behaviour, such as placing pupils on report where

appropriate.

Support other members of staff with behaviouralissuesinvolving individual pupils or groups of pupils.

Liaise with other members of staff and SLT in order to implement effective behaviour management.

Organise sanctions where appropriate.

Intervene promptly when they encounter poor behaviour or unexplained absence.

Immediately contact the Principal and the SLT when there has beenaserious breach of the Academy’s Code

of Conduct.

Contact parents/carers regarding their child’s behaviour where necessary.

Continuously keep parents/carers/carers informed of any behavioural management issues concerning their

child.

= Actinaccordancewiththe Academy’sExclusionPolicywhendealingwithmoreseriousbreachesof Academy

conduct.

Monitor the attitude, effort and quality of the pupils’ work.

Make referrals to the Inclusion Team who would contact external agencies where necessary.

Inform the SLT of relevant behaviour data and trends.

Ensure that all records are kept up-to-date, such as the pastoral register and racist incident log.

Consistently develop their understanding of behaviour for learning and relevant techniques as part of their

CPD.

"oDooo o
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Parents

Parents play a big part in ensuring that their children are responsible for their own behaviour inacademy. We
ask that parentssign the home-academy agreement toindicate that they will respect and support the
academy’s behaviour policy and the authority of academy staff. Building academy life into a natural routine
ensuring thatyourchildisatacademyontime, appropriately dressed, rested, and equipped will encourage your
child to adhere to academy rules and procedures.

We ask parents to work with the academy in support of their child’s learning, which includes informing the
academyofanyspecialeducationneedsor personal factorsthat mayresultintheir child displaying unexpected
behaviour. We ask that parents be prepared to attend meetings at the academy with staff or the principal to
discuss their child’s behaviour and to adhere to any parenting contracts put in place.

Inthe case of exclusions, we ask that parents provide appropriate supervision for their child during the time
thattheyareexcludedfromtheacademyand, ifinvited, toattend areintegrationinterview at theacademy
with their child.

Parents/Carers will:

= Abide by the Home-Academy Agreement, ensuring the attendance and punctuality of their child, as well as reporting
any absences.

= Encourage good behaviour and for their child to be an ambassador of the Academy at all times, in line with the
Behaviour for Learning Policy, by reinforcing Academy rules.

= Shareanyconcernstheyhaveregardingtheirchild’seducation, welfare, behaviourandlifeatname of Academy with the
pupil’s classroom teacher or SLT.

= Support their child’s independent learning.

= Support the Academy’s decisionsinrelation to behaviouralissues, whilst having the right to question name of
Academy’s decisions regarding their child’s behaviour.
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Ensure that their child correctly presents themselves as a pupil of Ormiston Meadows Academy, in accordance with the
Academy’s Uniform Policy.

6.Academy behaviour

Academyrules thatapplyatall times toallmembers of the academy community are detailed below. All of
these rules also apply when travelling to and from the academy.

O
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Always be on time

Keep your appearance smart and tidy

Wear regulatory academy uniform at all times to and from academy

Rude, derogatory, racist or defamatory language will not be tolerated

Be considerate of your peers and the extended community

Do not run through hallways and corridors

Do not shout out during lessons, or shout to one another in hallways, or when in public places

Be polite and respectful at all times

Respect and look after the academy premises and environment, both on the academy site and outside

Do not litter or not vandalise academy property in any way

Unauthorised absence from academy will not be tolerated

Health and safety equipment is only for use in emergency situations and should not be tampered with under any
circumstances

Disobeying staff will not betolerated

Under no circumstances will illegal or inappropriate items be brought into academy

The following items are not allowed in the academy under any circumstances:

O

[ |
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Alcohol and drugs

Cigarettes, matches, and lighters

Chewing gum

Weapons of any kind

Material that is inappropriate orillegal for children to have; such as racist, radical / extremist or pornographic material

7.Classroom behaviour

O

Praise willbe used toset high expectationsat thestart of the lesson, inconjunctionwithnon-verbal cuesand
private corrections in order to focus pupils on learning.

Lessonswillbe structured and have afocused framework, inorder to allow pupils tounderstand what is
being taught and how it links to what they already know.

Allstaff members will support pupils’ emotional wellbeing and welfare within the learning environment by
encouraging pupils to develop effective socialrelationships.

The overall aim of the structure of lessons is to actively engage pupils and to develop their learning skills
systematically so that their learning becomes increasingly independent.

Whilst using the Academy corridors and surrounding area of the Academy building, pupils will actina
responsible and respectful manner, as would be expected in a classroom.

Staff members will remind pupils that at each stage of the process they have the opportunity toamend their
behaviour, rather than escalate it.

De-escalation techniques will be used at all times.

Assemblies:
Pupils should enter and leave the hall silently in single file class lines.

Moving around school:
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= Pupils and staff should walk at all times inside the academy buildings silently or quietly, as appropriate.

Playtimes:

Staff on duty should ensure that they dismiss their class promptly and are outside as soon as possible to
supervise pupils.

Pupils must remain in view of staff at all times.

Pupils are only allowed on the field if permission has been given.

Staff should ensure that all pupils place litter in the bins provided.

Allstaffshouldensure that pupilsare notunnecessarilyinsideduring playtimes (i.e. pupilsincorridors should
be asked to say why they are inside).

Staff on duty must be vigilant and manage behaviour to avoid potential problems.

Staff on duty should try to help pupils who find it difficult to mix with their peers.

Behaviour problems should be dealt with according to the academy’s Consequences Procedures.

At the end of play a KS1 teacher and a KS2 teacher should blow a whistle to signal the end of play. On hearing
the first whistle all pupils should stand still. On the second whistle children will walk to line up in silence in
their class lines and wait for their class teacher.

= Teachers should be on the playground promptly to lead in their class in silence.

0
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Please note the following points which will ensure the safety of all:

= Staff on duty must monitor the use of the trim trails and ask pupils to come off if there are too many pupils
on at once

= ‘Play fighting’ can quickly get out of hand and is not allowed.

= Pupils are not allowed in the Wild Area.

= |n winter the throwing of snowballs is not allowed.

Lunchtimes:

= Lunchtime supervisors should follow the same reward and consequence system as the rest of the academy.

= Amember of the Senior Leadership Team will always be available for serious incidents.

= Aninsideclub “PolarBear” isavailable for vulnerable pupils who needamore protected environment.

8.Rewards Policy

At OMAwe believe that children should be encouraged to behave welland work hard. Weuse a
number of rewards to doso. Whilst our aimis that children should work and behave well for the
pleasure of the task, we believe that rewards are necessary and appropriate to achieve our aims. We
use the following positive rewards:-

Non-verbal rewards such as a thumbs up sign or a smile;

Verbal praise;

Showing work to another teacher and to the Head Teacher or in assembly;
Stickers and charts

Behaviour certificates;

Praise notes home about goodbehaviour

Treasure box prizes linked to behaviour weather chart

Class rewards

Excellence points - these will be recorded on our school system

9.Disciplinary Sanctions

Inorder todiscourage children from behavinginappropriately we believe itisimportant to teach
them positive behaviours. However, if a child misbehaves staff will follow these hierarchical
sanctions:
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Weather Chart

Aswell as beingmoved up the class weather chart for rewards, children may be moved down the chart asa
warningto consider theirbehaviour. Inmost cases thiswill be enough toremind the child of appropriate conduct.
After the 3rd warning a yellow card will be issued and the child will spend a short time in the Woodland Room
to discuss positive ways forward.

Red and Yellow Cards

Depending on developmental expectations and context, where any of the following occur, the child will be issued
with the appropriate card and sent to the Woodland Room. Allcardsissued are recorded on our systemand
monitored by the academy.

Examples of Minor Sanctions Yellow Card - up to 15 minutes in Woodland Room

Disruption of lessons

Name calling (not racist/homophobic/sexual)

Swearing

Unsafe behaviour (horseplay)

In areas without permission

Failure to attend Time Out Room

Misleading/lying to staff

Mistreating property

Insolence towards Staff (back chat)

Inappropriate items brought to school

NENENENENENESESENEN

Examples of Major Sanctions Red Card - Rest of day in Woodland Room

Any physical aggression (kicking, punching, J
slapping, pushing, fighting)

Racist/Homophobic/Sexual name calling N4

Bullying (includes physical and emotional) V4

Deliberate vandalism N4

Ifachildis persistently getting Yellow Cards, ameeting will be held with parents/carers and the childwill be
put on a report card with a plan of support to be considered. If there is no improvement in the child’s
behaviour once these measures have been put in place the child may be excluded from the academy.

If achildreceives a Red Card the parent/carer will be informed at the time of the card being issued, of both the
incident and next steps to be taken. Any Red Cards issued may also result in immediate exclusion.

Immediate exclusions (temporary or permanent) may be levied at the discretion of the head
teacher in cases of:

Serious or persistent physical or emotional aggression
Attack on staff (verbal orphysical)

Serious breaches of health/safety

Weapons/drugs or illegal substances being brought to school
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10. Attendance

Regular attendance at the academy is required by law, and we take attendance very seriously.

Aregisteris taken daily and at the start of the day and immediately following the lunch period. Parents/carers
will be contacted to discuss possible reasons for attendance issues and any support systems that could help.
More information can be found in the academy’s Attendance Policy.

11.  Uniform and appearance

Effective teaching and learning needs proper organisation, and this starts with asmart and tidy appearance
which helps toinstill discipline and pride inappearancein pupils, and reduces therisk of distractionin lessons.
Full details of academy uniform, including PE kit, along with details of our supplier, are available on the academy
website www.ormistonmeadows.co.uk

12.  Unacceptable behaviour

Exclusions

Fixed Term exclusions (between 1-5 days,) are issued at the discretion of the Principal/Heads of School. The
Academy will use fixed term exclusion when a serious incident occurs, behaviour endangers the safety of others
and there is persistent disturbing of the learning of others after all other sanctions have been exhausted. All
incidents are investigated fully. Principal will consider all fixed term exclusions in line with current statutory
regulations. Following fixed term exclusion the child will be provided with work for the period of their exclusion
and areintegration meeting willbe arranged and held with Principal prior toreadmission.Pupils who have been
excluded from the academy must not attend the school site at any time during their exclussion period.

Permanent Exclusion

Any pupil deemed at risk of permanent exclusion will be asked to attend, with parents/guardians, a panel to
include one member of the Governing Body and arepresentative of theacademy. The object of this meeting will
be to consider the evidence, further action to support the pupil, and make clear the seriousness with which
further breaches of the behaviour policy would be dealt with.

If a pupil’s poor behaviour is so serious to warrant a permanent exclusion, the academy will operate within the

statutory guidance ‘Exclusion from maintained schools, academies and pupil referral units in England’, DfE:
September 2017. Please refer to this document for further details.
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13. Drugs

Theacademy will not tolerate drug use of any sort on academy property or during off-site academy activities.
The academy takes its anti-drugs policy very seriously and will discipline any person found to be in possession
of drugs. Thisincludessolvents and any other substance that can be misused or harmful. Pupils maybe
permanently excluded if they are found to be involved in drug-related incidents. This includes supplying,
possessing, or taking drugs.

Prescription drugs/Controlled Substances

Carrying, supplying or taking prescription drugs illegitimately could result in a permanent exclusion.

Non-prescription medication

Some over-the-counter medication can be harmful if misused. For this reason, pupils should not carry these in
the academy. If pupils need to take non prescription medication during the school day, parents/carers should
inform the academy office.

Medication

We are aware that it may be necessary for some pupils to take medication during the academy day. Parents/carers
should make the academy aware of this, via the school office, and complete a form to authorise the giving of
medicine in school. This form can be viewed in the Administering Medicines in School Policy. The academy may
request medical evidence prior to administering any medication.

14.  Alcohol

Consuming, carrying or supplyingalcoholisstrictly prohibited. Any pupilinvolvedinanyalcohol-
related activity may be permanently excluded.

15. Use of Force

The academy does not encourage the use of force and it will be used very rarely in special
circumstances. Thereisnodefinition of whenitis reasonable to use force, and every situation will
havetobe judgedbythe personinchargeatthattime. The degreeof force usedshould be the
minimum needed to achieve the desired result.

Academy staff canuse such force asis reasonable in the circumstances to prevent a pupil fromdoing,
or continuing to do, any of the following:

— Committing any offence (or what would be an offence for an older pupil);
o Causing personalinjury to, or damage to the property of, any pupil (including him or herself)
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= Prejudicing the maintenance of good order and discipline at the academy oramong any pupils
receiving education at theacademy, whether during ateachingsession orotherwise

All staff at the academy have the authority to use force when reasonable, and this extends to any
other person whom the principal has given the responsibility to be in charge or in control of the
pupils. Staff canalso use this power when they are lawfully in charge of pupils but off the academy
premises - i.e. on an academy trip.

Following seriousincidentsinvolving the use of force, the academy will speak to the parents
concerned. Itis up to the academy to decide whether it is an appropriate occasion to report the use
of force to parents.

= Such serious incidents involving the use of force will also be recorded by the academy.

16.  Regulating pupil’s offsite conduct

Pupilswhoare caught orknowntohavebeenmisbehavingonthewaytoorfromtheacademy, ornearthe
academy premises, willbe disciplined by theacademy. Thisalsoapplies to pupilswhobreakacademy conduct
during work experience, academy trips, or extended academy activities such as sports events, or any event
where poor behaviour might jeopardise the chances of future pupils participating.

In addition pupils who seek outside of academy hours to bully or otherwise cause harm to other pupils at the
academy whether through cyber bullying or other ways may be subject to sanctions under the behaviour policy
as if their actions had taken place whilst at the academy itself.

17. Unacceptable behaviour outside the academy

Community partnership and cohesion is extremely important at Ormiston Meadows Academy. We expect
pupils to take responsibility for their actions outside of the academy; we also have a legal right to discipline
pupils for misbehaving outside of the Academy premises under Section 89(5) of the Education and Inspections
Act 2006.

All unacceptable behaviour and instances of bullying occurring anywhere outside the academy, which have been
witnessed by a staff member or reported to the academy, will be dealt with using the academy consequences
ladder.

This will include any unacceptable behaviour when a pupil is:
o taking part in any activity organized by theacademy

= travelling to or from theacademy

wearing academy uniform

insome otherwayidentifiableasapupilat theacademy

poses a threat to another pupil or member of the public

could adversely affect the reputation of the academy.

o ood
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